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Grimsby Morris are committed to creating an inclusive and accessible environment for everyone. 
We recognise that disability can be physical, sensory, cognitive, mental health-related, or hidden, 
and we value the contributions of people with disabilities in all aspects of our organisation.

We will endeavour to:
• Promote equality by ensuring  people with disabilities have the same opportunities as 

people without disabilities.

• Make reasonable adjustments to remove or reduce barriers to participation, in line with the 
Equality Act 2010.

• Use inclusive communication by providing information in accessible formats and avoiding 
language that stereotypes or excludes.

• Listen and respond to feedback from members with disabilities, visitors, and staff to 
continually improve accessibility.

If you require adjustments or have accessibility needs please speak to, or contact, the Squire or 
the Bagman. Email addresses can be found on the Grimsby Morris website.


